Weakley County Schools’ Plan for Hiring Teachers working with English Learners

All teachers of any language instruction program for English Learners (ELs) need to be fluent and competent in the four domains of language assessed by the English Language Proficiency Assessment:  reading, writing, speaking and listening.  
A teacher’s fluency in listening and speaking is documented and evaluated during the interview process. Weakley County Schools conducts a yearly screening process for all potential teachers. During this initial screening, the personnel director, supervisors of instruction, and principals are in attendance. Every candidate is questioned based upon a set of questions that the candidates have not seen before. After the screening process, teacher candidates are evaluated based upon the process. Teacher candidates are then called back for a follow-up interview for a more in depth interview. This second interview involves the personnel director, the supervisor of instruction, and a principal. Based upon a successful interview, the completed application, the reference check, and qualifications, the candidate is offered a job.
Reading is evaluated through the reading and responses that show understanding of the application process.  Reading is also satisfied through the college transcript from an accredited college. 
Writing fluency is based upon a written portion of the application. All applicants must submit written response to questions. The personnel director and supervisor of instruction review the applications including the required written portion.

